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SELECTION RECOMMENDATION

The selection recommendation for this applicant is shown below. The recommendation is based on research

that defined the most important qualities of successful people in the job for which this person is applying. The

selection recommendation represents an easy to read synthesis of the assessment results shown on the

following pages.

How to Use the Selection Recommendation

The assessment results provide a data-based tool to help organizations make good hiring decisions. The

selection recommendation should be used as one of the decision-making components in the hiring process.

The recommendation summarizes the applicant’s results on the characteristics most important for successful

job performance.

The graphic reports shown on the following pages summarize this applicant’s assessment results. The graphs

are for developmental feedback purposes only and should not be used in the decision making process.

The graphic reports should ONLY be used by trained Hogan assessment tool users to help employees create

professional development plans.

Selection Recommendation

Based on the assessment results, and in comparison to the job specific profile created for your company, 

Kelly Warren’s overall fit for the position is:

No Match Match
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Graphic Report - Hogan Personality Inventory

Scale Percentile

Adjustment 72

Ambition 100

Sociability 59

Interpersonal Sensitivity 83

Prudence 75

Inquisitive 69

Learning Approach 79
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LOW AVERAGE HIGH
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The Test is Valid and Interpretable.

Scale Selection Range Candidate's Score

Adjustment 20% - 100% 72%

Ambition 30% - 100% 100%

Sociability 20% - 100% 59%

Prudence 20% - 80% 75%
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Graphic Report - Hogan Development Survey

Scale Percentile

Excitable 69

Skeptical 72

Cautious 80

Reserved 24

Leisurely 15

Bold 61

Mischievous 50

Colorful 87

Imaginative 25

Diligent 59

Dutiful 72
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Scale Selection Range Candidate's Score

Bold 0% - 90% 61%

Mischievous 0% - 90% 50%

Colorful 0% - 90% 87%

Imaginative 0% - 90% 25%

Diligent 0% - 90% 59%
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Graphic Report - Motives, Values, Preferences Inventory

Scale Percentile

Recognition 11

Power 98

Hedonism 72

Altruistic 72

Affiliation 55

Tradition 99

Security 82

Commerce 86

Aesthetics 68

Science 54
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Scale Selection Range Candidate's Score

Recognition 50% - 100% 11%

Power 50% - 100% 98%

Security 0% - 70% 82%

Commerce 50% - 100% 86%
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