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Hogan’s scientific foundation and commitment to research distinguishes us from the
competition. Each year, Hogan and our affiliates publish works that contribute to the
knowledge and development of (a) the Hogan assessments and (b) the field of personality
and psychology. These publications build the Hogan brand and allow us to better serve our
clients worldwide.

Hogan employees work to promote our brand through publishing in well-known academic
outlets and presenting at professional conferences. Also, we leverage the Hogan Academic
Network, a group of researchers, professors, and students across the globe, to disseminate
Hogan-relatedresearchthroughtheses, dissertations, peer-reviewedjournals,and professional
conferences.

This year has been no exception to our commitment to progressing the science of personality.
The list below details Hogan-related publications and presentations from 2014.
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Furnham, A. (2014). A bright side, facet analysis of histrionic personality disorder: The relationship between the HDS
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Bolen, H. M,, Nei, K. S., & Fuhrmeister, K. M. (2014, May). Evaluation of leadership development coaching: The impact
of personality. Poster presented at the 29th Annual Conference of the Society for Industrial and Organizational
Psychology, Honolulu, HI.
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Gaddis, B. H., & Yang, R. F. (2014, May). Examining score drift in personality assessment scales across the globe.

In A. H. Kabins & K. D. McCook (Co-chairs), Personality’s flynn effect: Recent upward trends in personality scores.
Symposium conducted at the 29th Annual Conference of the Society for Industrial and Organizational Psychology,
Honolulu, HI.

Hogan, R. (2014, May). Personality, leadership and organizational effectiveness: Where does engagement fit? In
R. Hogan (Chair), From leader’s personality to employee engagement. Symposium conducted at the 29th Annual
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Symposium conducted at the 29th Annual Conference of the Society for Industrial and Organizational Psychology,
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Nei, K. S., Nei, D. S., Mumford, M. D., & Ferrell, B. (2014, May). Training to detect fit through employment interviews.
Poster presented at the 29th Annual Conference of the Society for Industrial and Organizational Psychology,
Honolulu, HI.

Pickering, D., & Foster, J. (2014, May). Examining relationship between employee reliability and job performance for
managers. In D. S. Ones & B. M. Wiernik (Co-chairs), Evidence-based practice in preemployment integrity testing:
Validity, applicability, and usability. Symposium conducted at the 29th Annual Conference of the Society for Industrial
and Organizational Psychology, Honolulu, HI.

Pickering, D., & Nichols, S. (2014, May). Examining differences in personality across regions. In L. R. Nieminen (Chair),
Going global with assessments: Geographic findings and benchmarking challenges. Symposium conducted at the
29th Annual Conference of the Society for Industrial and Organizational Psychology, Honolulu, HI.

Simonet, D. V., Bolen, H. M, & Nei, K. S. (2014, May). Bright and dark dispositional predictors of abusive supervision.
In K. S. Nei & D. V. Simonet (Co-chairs), The emergence of abusive supervisors: What makes them mean? Symposium
conducted at the 29th Annual Conference of the Society for Industrial and Organizational Psychology, Honolulu, HI.

Walmsley, P. T,, Sackett, P. R., & Nichols, S. (2014, May). /nvestigating the presence of nonlinear personality-job
performance relationships. Poster presented at the 29th Annual Conference of the Society for Industrial and
Organizational Psychology, Honolulu, HI.

Yang, R. F., & Simonet, D. V. (2014, May). Emotional intelligence competencies and leadership status in real-world

organizations. Poster presented at the 29th Annual Conference of the Society for Industrial and Organizational
Psychology, Honolulu, HI.
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Foster, J., & Edge, J. (2014). The bright side personality and values of entrepreneurs. Tulsa, OK: Hogan Assessment
Systems.

Hogan Assessment Systems. (2014). Generational and cultural effects on personality using the Hogan Personality
Inventory and Hogan Development Survey. Tulsa, OK: Author.



