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Hogan’s scientific foundation and commitment to research distinguishes

us from the competition. Each year, Hogan employees work to promote

our brand through publishing in well-known academic outlets and

presenting at professional conferences. Also, we leverage the Hogan

Academic Network, a group of researchers, professors, and students

across the globe, to disseminate Hogan-related research through theses,

dissertations, peer-reviewed journals, and professional conferences.

These works contribute to the knowledge and development of the Hogan

assessments, help grow the field of personality psychology, and allow us

to better serve our clients worldwide.

The past year has been no exception to our commitment to progressing

the science of personality. The following pages detail Hogan-related

publications and presentations from 2017.
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Working With Creatives: A Short Guide For Everyone

Else

Creative types aren’t always easy for others to work with, but these four tips can help.

READ MORE
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H Tomas Chamorre-Premuzic, Contributor

Truth in the digital age: Blame people (not
algorithms) for the filter bubble
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Tomas Chamorro-Premuzic, JANUARY 10, 2017
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The HR tech world is replete with shiny new objects,
including some that warrant considerable
optimism, but there is still room for improvement

Technology has turned HR into a data-driven game.
This does not mean intuition is waning, but rather
that a larger number of practitioners are likely tg
experience some shame or guilt if they ad

they are ‘playing it by ear’. The recent rg
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