
PUBLICATIONS

©2018 Hogan Assessment Systems Inc.

2017

https://www.hoganassessments.com/


2

PUBLICATIONS 2017

Hogan’s scientific foundation and commitment to research distinguishes 
us from the competition. Each year, Hogan employees work to promote 
our brand through publishing in well-known academic outlets and 
presenting at professional conferences. Also, we leverage the Hogan 
Academic Network, a group of researchers, professors, and students 
across the globe, to disseminate Hogan-related research through theses, 
dissertations, peer-reviewed journals, and professional conferences. 
These works contribute to the knowledge and development of the Hogan 
assessments, help grow the field of personality psychology, and allow us 
to better serve our clients worldwide.

The past year has been no exception to our commitment to progressing 
the science of personality. The following pages detail Hogan-related 
publications and presentations from 2017.
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Delgado, M. M., & Sulloway, F. J. (2017). Attributes of 
conscientiousness throughout the animal kingdom: An 
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Commentary on Hogan and Foster. International Journal of 
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Hogan and Foster. International Journal of Personality Psychology, 
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Furnham, A. (2017). Dark side correlates of job reliability and 
stress tolerance in two large samples. Personality and Individual 
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Howell, A. (2017). Engagement starts at the top: The role of a 
leader’s personality on employee engagement. Strategic HR 
Review, 16(3), 144-146. doi:10.1108/SHR-03-2017-0017

Jeronimus, B. F., & Riese, H. (2017). Comment on Hogan and 
Foster: The future is here. International Journal of Personality 
Psychology, 3(1), 20-22. 
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102(12), 1686-1718. doi:10.1037/ap0000241

Randall, R. M., Kwong, L., Kuivila, T., Levine, B., & Kogan, M. (2017). 
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Schneider, B., & Bartram, D. (2017). Aggregate and organizational 
competitive advantage. Journal of Occupational and 
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Psychology, 3(1), 9-12.
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M. (2017). Dark-side personality trait interactions: Amplifying 
negative predictions of leadership performance. Journal of 
Leadership & Organizational Studies. Advance online publication. 
doi:10.1177/1548051817727703 

Smith, M. B., Hill, A. D., Wallace, J. C., Recendes, T., & Judge, 
T. A. (2017). Upsides to dark and downsides to bright 
personality: A multidomain review and future research 
agenda. Journal of Management. Advance online publication. 
doi:10.1177/0149206317733511
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F. (2017). The double-edged sword of leader charisma: 
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Personality and Social Psychology. Advance online publication. 
doi:10.1037/pspp0000147

READ MORE

http://www.emeraldinsight.com/doi/full/10.1108/SHR-03-2017-0017
http://www.emeraldinsight.com/doi/full/10.1108/SHR-03-2017-0017
http://ijpp.rug.nl/article/view/28407
http://ijpp.rug.nl/article/view/28407
http://www.sciencedirect.com/science/article/pii/S0191886916310200
http://www.sciencedirect.com/science/article/pii/S0191886916310200
http://psycnet.apa.org/record/2017-32276-001
http://psycnet.apa.org/record/2017-32276-001
https://search.proquest.com/openview/98b65b48063f8040a7160264856e86b2/1?pq-origsite=gscholar&cbl=2037550
http://psycnet.apa.org/record/2017-04388-001
http://psycnet.apa.org/record/2017-04388-001
https://www.researchgate.net/publication/321438440_Agency_conscientiousness_and_leadership_emergence_in_Asia_How_managers_in_countries_with_and_without_British_influence_differ_from_each_other
https://www.researchgate.net/publication/321438440_Agency_conscientiousness_and_leadership_emergence_in_Asia_How_managers_in_countries_with_and_without_British_influence_differ_from_each_other
https://www.researchgate.net/publication/321438440_Agency_conscientiousness_and_leadership_emergence_in_Asia_How_managers_in_countries_with_and_without_British_influence_differ_from_each_other
https://www.researchgate.net/publication/321438440_Agency_conscientiousness_and_leadership_emergence_in_Asia_How_managers_in_countries_with_and_without_British_influence_differ_from_each_other
http://onlinelibrary.wiley.com/doi/10.1111/joop.12180/full
http://onlinelibrary.wiley.com/doi/10.1111/joop.12180/full
https://link.springer.com/article/10.1007/s10805-016-9267-5
https://link.springer.com/article/10.1007/s10805-016-9267-5
http://ijpp.rug.nl/article/view/28403
http://ijpp.rug.nl/article/view/28403
http://journals.sagepub.com/doi/abs/10.1177/1548051817727703
http://journals.sagepub.com/doi/abs/10.1177/1548051817727703
http://journals.sagepub.com/doi/abs/10.1177/0149206317733511
http://journals.sagepub.com/doi/abs/10.1177/0149206317733511
http://journals.sagepub.com/doi/abs/10.1177/0149206317733511
http://psycnet.apa.org/record/2017-23344-001
http://psycnet.apa.org/record/2017-23344-001
http://psycnet.apa.org/record/2017-23344-001
http://ijpp.rug.nl/article/view/28404


4

PUBLICATIONS 2017

Chamorro-Premuzic, T. (2017, November). Which gets you further 
at work: Effort or talent? Fast Company. Retrieved from https://
www.fastcompany.com/40500995/which-gets-you-further-at-
work-effort-or-talent

Chamorro-Premuzic, T. (2017, October). Unequal pay isn’t always 
unfair. HR Magazine. Retrieved from http://www.hrmagazine.
co.uk/article-details/unequal-pay-isnt-always-unfair#.
Wdyd1fCEMUg.twitter 

Chamorro-Premuzic, T. (2017, October). Working with creatives: 
A short guide for everyone else. Fast Company. Retrieved from 
https://www.fastcompany.com/40484057/creative-people-are-
hard-to-work-with-heres-what-to-do-about-it

Chamorro-Premuzic, T. (2017, September). The surprising upsides 
to getting angry at work. Fast Company. Retrieved from https://
www.fastcompany.com/40464734/the-surprising-upsides-to-
getting-angry-at-work

Chamorro-Premuzic, T. (2017, August). Can you finally unplug on 
your next vacation? Better question: Should you? Fast Company. 
Retrieved from https://www.fastcompany.com/40451344/can-
you-finally-unplug-on-your-next-vacation-better-question-
should-you

Chamorro-Premuzic, T. (2017, August). Could your personality derail 
your career? Harvard Business Review. Retrieved from https://hbr.
org/2017/09/could-your-personality-derail-your-career 

Chamorro-Premuzic, T. (2017, August). How to fake humility 
(and why you sometimes should). Fast Company. Retrieved 
from https://www.fastcompany.com/40460101/how-to-fake-
humility-and-why-you-sometimes-should

Chamorro-Premuzic, T. (2017, August). The personality traits of 
good negotiators. Harvard Business Review. Retrieved from https://
hbr.org/2017/08/the-personality-traits-of-good-negotiators 

Chamorro-Premuzic, T. (2017, July). How to deal with a boss who 
stresses you out. Harvard Business Review. Retrieved from https://
hbr.org/2017/07/how-to-deal-with-a-boss-who-stresses-you-out 

Chamorro-Premuzic, T. (2017, July). How to identify the hidden 
gems in your organization. Forbes. Retrieved from https://www.
forbes.com/sites/tomaspremuzic/2017/07/05/how-to-identify-
the-hidden-gems-in-your-organization/#5b5feee26416 

Chamorro-Premuzic, T. (2017, July). You don’t really know how (un)
talented you are, according to science. Fast Company. Retrieved 
from https://www.fastcompany.com/40443073/you-dont-
really-know-how-untalented-you-are-according-to-science
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Chamorro-Premuzic, T. (2017, June). 5 ways to spot a 
charlatan. Management Today. Retrieved from http://www.
managementtoday.co.uk/5-ways-spot-charlatan/any-other-
business/article/1437353 

Chamorro-Premuzic, T. (2017, June). Does diversity actually 
increase creativity? Harvard Business Review. Retrieved from 
https://hbr.org/2017/06/does-diversity-actually-increase-
creativity 

Chamorro-Premuzic, T. (2017, June). Fire your chief happiness 
officer. Fast Company. Retrieved from https://www.fastcompany.
com/40429336/fire-your-chief-happiness-officer

Chamorro-Premuzic, T. (2017, June). Marissa Mayer’s departure 
from Yahoo and the challenge of drawing lessons from an N of 1. 
Harvard Business Review. Retrieved from https://hbr.org/2017/06/
marissa-mayers-departure-from-yahoo-and-the-challenge-of-
drawing-lessons-from-an-n-of-1 

Chamorro-Premuzic, T. (2017, June). The surprising fix 
for our shocking leadership development problems. 
Forbes. Retrieved from https://www.forbes.com/sites/
tomaspremuzic/2017/06/05/the-surprising-fix-for-our-
shocking-leadership-development-problems/#7260b2a13f40

Chamorro-Premuzic, T. (2017, June). The upsides of being average. 
Psychology Today. Retrieved from https://www.psychologytoday.
com/blog/mr-personality/201706/the-upsides-being-average 

Chamorro-Premuzic, T., & Murphy, C. (2017, June). When leaders 
are hired for talent but fired for not fitting in. Harvard Business 
Review. Retrieved from https://hbr.org/2017/06/when-leaders-
are-hired-for-talent-but-fired-for-not-fitting-in 

Chamorro-Premuzic, T. (2017, May). Four bitter facts you should 
understand about your reputation. Forbes. Retrieved from 
https://www.forbes.com/sites/tomaspremuzic/2017/05/14/
four-bitter-facts-you-should-understand-about-your-
reputation/#31511b455312

Chamorro-Premuzic, T. (2017, May). How to work with innovation 
killers. Forbes. Retrieved from https://www.forbes.com/sites/
tomaspremuzic/2017/05/23/how-to-work-with-innovation-
killers/#211957149024

Chamorro-Premuzic, T. (2017, May). Is there a place for emotionally 
unintelligent leaders? Forbes. Retrieved from https://www.forbes.
com/sites/tomaspremuzic/2017/05/19/is-there-a-place-for-
emotionally-unintelligent-leaders/#2f622899604e

Chamorro-Premuzic, T. (2017, May). Where are the ‘Chief Misery 
Officers’? Management Today. Retrieved from https://www.
managementtoday.co.uk/chief-misery-officers/leadership-
lessons/article/1431958#juUofKXbMG7fQUli.99

Chamorro-Premuzic, T. (2017, May). Why you need to hire job 
candidates with these three “weaknesses”. Fast Company. 
Retrieved from https://www.fastcompany.com/40418484/why-
you-need-to-hire-job-candidates-with-these-three-weaknesses

Chamorro-Premuzic, T. (2017, March). A very quick guide to 
profiling your boss. Management Today. Retrieved from http://
www.managementtoday.co.uk/quick-guide-profiling-boss/
your-career/article/1424612 

Chamorro-Premuzic, T. (2017, March). How to tell leaders they’re 
not as great as they think they are. Harvard Business Review. 
Retrieved from https://hbr.org/2017/03/how-to-tell-leaders-
theyre-not-as-great-as-they-think-they-are 
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Chamorro-Premuzic, T. (2017, March). Nine reasons why that high-
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