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Background
Jacqui partners with leaders and executives to help them uncover their 
edge and achieve their goals in programs tailored to their priorities 
and circumstances. While she has worked with a wide variety of clients, 
Jacqui specializes in working with leaders identified as high potentials 
or successors to senior-level roles, as well as those going through career 
pivots. She has worked with multiple clients wrestling with priorities 
in their professional and personal lives in the post-pandemic work 
environment, drawing from her own experience with a career break to 
address family priorities.

With more than 15 years of experience in talent management and human 
resources roles in global companies, Jacqui understands the complexities 
of work in large organizations, including effects on leaders, employees, and 
stakeholders, as well as how the systems designed to identify and develop 
talent impact the people navigating those dynamics. She uses an adaptive, 
evidence-based approach that acknowledges the full scope and context of 
these complexities and helps her clients gain greater awareness to navigate 
their own paths.

Professional Experience
Founder and Principal Coach/Consultant – Executive Edge Coaching & 
Consulting, LLC

Coaching Supervisor, Guest Lecturer – University of Pennsylvania, 
Leadership & Organizational Coaching Cohort Program

Talent Management Leader – Delinea

Global Talent and Succession Management, Leadership Pipeline 
Development, Organizational Effectiveness – TE Connectivity

Education and Certifications
Master of Science - Organizational Dynamics, Leadership and 
Organizational Coaching, University of Pennsylvania

Bachelor of Arts - Psychology and Business Administration, 
University of Delaware

Professional Associations
Professional Certified Coach – International Coaching Federation

Institute of Coaching – McLean Hospital, Harvard Medical School

Graduate School Alliance for Education in Coaching (GSAEC)

Client Experience
Financial Services, Consumer Product Goods (CPG), Industrial Technology 
Manufacturing, Healthcare, Law (Corporate Legal), Software Development 
and Technology, Film Production/Entertainment

360 Surveys and Feedback

Employee Listening 
(Engagement)

Executive and 
Leadership Coaching

Executive Development

Group and Team Coaching

High-Potential 
Leadership Development

Leadership Transitions 
and Succession

Organizational Culture

Work-Life Prioritization


