
11 S Greenwood | Tulsa OK 74120 | +1.918.749.0632 | 800.756.0632 | hoganassessments.com

Coaching Network

Coaching Profile

Supriti Bhandary

Supriti Bhandary
Hogan Coaching Network

Background

Supriti is an accomplished talent advisor and executive coach with over 20 
years’ experience in global human resource management. She has served 
as an independent director on the boards of Automotive Axles Ltd and 
Meritor HVS (India)Ltd. 

Prior to becoming an executive coach, Supriti held several leadership roles in 
her career in Human Resources. She has worked and led teams in USA, South 
America, Europe and Asia. She served as Vice President- HR at Wipro Limited 
(NYSE: WIT, $8.4B revenue), helping build talent practices as the company 
grew from 1,500 to 150,000 employees. As VP- HR, she had responsibility 
for overall talent management, assessment, organization effectiveness, 
performance management and M&A/ People transitions. 

Her corporate and board exposure have helped her develop a deep 
understanding of organizational context, personality and motivation, 
enhancing her ability to coach leaders in an effective way.  

Supriti has coached leaders at the executive (CXO/CXO minus 1) and senior 
middle management level across diverse industries. As an executive 
coach, Supriti is passionate about helping leaders achieve positive, lasting 
change in mindset and behavior. She focuses on coaching goals related 
to leadership, executive presence and role transitions. She leverages a 
coachee-centric, energetic, and positive coaching style to support her 
clients as they explore the changes they wish to make.  

Professional Experience

Founder, Supriti Bhandary LLC

Vice President - Human Resources, Wipro Limited

Education

Master’s in Personnel Management – Tata Institute of Social Sciences, Mumbai 

Post-graduate Executive Coaching Program – Coaching Foundation of India

Client Experience

Bosch, Cargill, Diageo, Facebook, FCB Ulka, IBM, Intel, Schneider Electric, 
Unilever, VMware

Executive Coaching

Leadership Assessment 

Leadership Development

Values & Culture 

M & A Diligence 

Change Management 


